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What S th; dlfference'?

Your employer may offer you the option of contributing
both to a 403(b) and a 457(b) plan. Although the plans
are very similar, there are a few differences

worth noting:

Similarities:

Both plans were designed for government and non-profit workers.

The tax advantages for both 403(b) and 457(b) are similar in that all contributions are deducted from your taxable income
and interest and investment earnings are tax deferred until withdrawal.

Age based contribution limits are the same. As a reminder, 2021 limits can be found on our website at www.omni403b.com.
Catch-up provisions differ and 457(b) plans do not recognize non-elective contributions.

If permitted by the plan, both plans may allow for “hardship” (in a 403(b) plan) or "unforeseeable
emergency” (in a 457(b) plan) withdrawals. Although these transactions are similar, "unforeseeable
emergency” withdrawals have stricter criteria for qualification.

Differences:

Once you turn age 59 %2 you may withdraw from your 403(b) plan, even if still employed. In a 457(b) plan, however, you cannot

withdraw funds without penalty until you are 70 %2 if you are still employed. Disability withdrawals are also not available
in a457(b) plan.

Once separated from employment, a participant may withdraw from his/her 403(b) or 457(b) plan. Although subject to ordinary
federal and state income tax, withdrawing from a 457(b) does not result in additional IRS tax penalty regardless of age.
Withdrawing from a 403(b), however, may result in such penalty if done before the age of 59 V2.

If you'd like to learn more, visit your Employer Plan Page through our website:

www.omni403b.com.




