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0 & AABOUT CONCURRENT HSAS AND FSAS

We often get asked about whether or not it is permissible to have an HSA and and FSA at the same time.
Unfortunately, the answer is not a simple “yes” or “no.” Below, learn about the law and how these plans can
work together, but only in certain instances.

QUESTION

Can | have an HSA and an FSA at the same time?

You MAY NOT have a HealthCare FSA and a HSA at the same time.
You MAY have a Limited Purpose or a Post Deductible FSA and a HSA at the same time.

First, let’s quickly go over what you need to qualify for an HSA:

*  You’re currently covered under a high-deductible health plan (HDHP)

* This plan has an minimum annual deductible of $1,400 or $2,800 for families (for 2021)

¢ Your plan has an annual out of pocket maximum of $7,000 (or less) or $14,000 for your family (for 2021)

¢« You aren’t currently on Medicare or supplemental health care plan (including a spouse’s employer-
sponsored plan)

¢  You'’re not considered a dependent under anyone else’s tax return

¢ You'’re not covered under other disqualifying health coverage, including yours or your spouse’s
enrollment in a traditional FSA

An FSA counts as “other health coverage,” according to IRS Publication 969. So your run- of- the- mill FSA
will probably not be compatible with an HSA. And it’s important to note that if your spouse elects an FSA
that’s not compatible with an HSA, your ability to contribute to an HSA goes out the window, as you’re
technically considered covered under that FSA (whether your spouse adds you as a dependent to the plan
or not).

If your employer offers either a limited-purpose health or a post-deductible health FSA (also referred to as
an “HSA-compatible FSA”), start celebrating! It means you can have an HSA alongside your FSA. And who
doesn’t want more tax-free spending on qualified medical expenses?

It doesn’t have to be confusing...

Before running off and opening an FSA alongside your HSA, make sure you understand the pros and cons
of each. Look carefully at your lifestyle to see if it even makes sense. You want to know if you’ll be able to
use up your FSA funds as you’ll lose them after the end of the plan year (with the exception of those with
deadline extensions or a $550 rollover).
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LIMITED-PURPOSE FSA

This type of account typically only allows you to spend money on qualified dental and vision
expenses. The account can also be used for your spouse and qualifying dependents including
children through the age of 26.

Let’s say your spouse goes to the dentist only to find out he needs a root canal within the next
few months. It might make sense to contribute to a limited-purpose FSA because you can
save your HSA funds for something else. You can then make a contribution to your limited-
purpose FSA for the root canal.

Remember to check with your plan administrator or HR department about all of the details
of your plan, including which plan will automatically pay first. If the plans are set up so that
your HSA funds are withdrawn first, you may want to see if it’s possible to have FSA-eligible
expenses withdrawn from the FSA first, or if you’ll have the ability to request that they be
transferred from the HSA to the FSA.

POST-DEDUCTIBLE FSA

This isn’t a common type of FSA. Before you hit your minimum deductible for the year,
expenses are limited to dental and vision only with this account. Once you hit your minimum
HSA deductible for the year, you can use the money from the post-deductible FSA account for
all qualified medical expenses.

Just remember that if you reimburse an expense from your HSA, you can’t also do it with
your FSA.

So, let’s say your minimum deductible is $2,800 for your family in your HSA. You can still
access your post-deductible FSA for any vision and dental expenses until you reach $2,800
in expenses incurred that apply to your deductible. This plan would make sense to those who
anticipate vision and dental expenses, or expect to set aside more than the HSA will allow.

YES, YOU CAN HAVE AN FSA WITH AN HSA

As long as your employer offers either a limited-purpose or post-deductible FSA, you can
keep your HSA with no issues! Remember, FSA funds disappear after the plan’s year is over
with a few exceptions, so make sure you’ll definitely use that money before making any
contributions.

If so, you can let your HSA contributions compound and grow while still being able to take
advantage of tax-free medical spending.

HAVE QUESTIONS?

Contact the Sterling team at 1.800.617.4729
www.sterlingadministration.com
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